
 

What do I do when you've had a career blip

In the first BizCareers Column for 2015 we look at what to do when you feel you have chosen the wrong job - should you,
or should you not add it to your CV?
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I started working for a company four months ago and so far the experience has been horrible for a whole set of
reasons. Basically I am deeply unhappy and humiliated and this is not at all a company where I can fit in or see
myself for much longer.

My question is this. Should I leave this job out of my CV and rather say that I was unemployed during this time or
should I be honest if I am asked in an interview why I left? Can I tell a prospective employer that it was a bad choice
in jobs? I don't want to be seen as someone who disrespects my employers. I've stayed at all my other jobs for over
three years at least and I have a good reputation at all of them. But I have a bad feeling about this one. I don't want
this huge mistake to negatively influence any future job hunting efforts. I am currently hard at work job searching.

Your advice will be greatly appreciated. - Y

Hi,

Thank you so much for your question.

Firstly please don't worry too much about this step you've taken. More often than not people have career blips on their CV
when they thought a job opportunity would turn out completely differently than it in fact had, sometimes in a negative way.
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It is completely understandable and quite normal. As you say, you had a good track record before then and the potential
employer will see that. I'm sure your references are great too and squeaky clean. I suggest that you definitely put this in
your CV as you need to be honest.

Under each job you can explain a reason for leaving. You can then also discuss it in your interview (being careful not to
bad mouth your employer) but just sincerely explaining that the job wasn't what you expected and you don't feel you're the
right fit. Most potential employers would understand.

Good luck and all the best.

Always love what you do!
Juliette

Email your questions for publication on Bizcommunity to moc.ytinummoczib@snoitseuqreerac .
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To see your questions answered in the BizCareers Column, please word your recruitment, job or career
queries carefully, paying special attention to spelling and grammar.
Answers and advice provided will be based on your questions/industry issues, so the more complete and the
more accurate your questions, the better. Answers will only be provided through Bizcommunity.com and not as
direct responses from Juliette Atwell.
The answers provided to questions submitted by readers will be based on the content of questions themselves,
current recruitment practices and current legislation in force at the time of writing, and are intended as advisory
only and such advice is provided in good faith.
Readers' questions are submitted on the basis that neither Juliette Attwell, Recruit Group, Bizcommunity.com,
their management nor associates may be held liable in any manner whatsoever for any consequences that
might result from the correspondence following the advice provided. Juliette Attwell, Recruit Group,
Bizcommunity.com, their management or associates shall under no circumstances be held liable for any error
in responses provided in this column as to the references of the candidate, relating to his or her qualifications,
skills, personality and experience; as to the compliance with the various legal and medical requirements relating
to the performance, by the candidate, of his or her work, or any consequence whatsoever connected to the use
of false/incomplete information.
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