
 

Bridging the gender gap in tech

Koo Govender, CEO for Dentsu Aegis Network SA, explains how the local launch of the Female Foundry will help bridge the
gap in gender parity.

How does the Dentsu Aegis Network aim to bridge the gap in gender parity?

Literacy rates in sub-Saharan Africa (SSA) are increasing year-on-year, but there is still a gender gap. The female literacy
rate is 57% compared to 72% of males (UNESCO Institute for Statistics 2017). This has a direct impact on the access to
information that girls and women are privy to.

Female entrepreneurs in SSA are therefore looking for ways to acquire skill sets without having to overextend themselves
financially. One of Dentsu Aegis Network’s (DAN’s) global Social Impact commitments is to promote female empowerment
and leadership.

We plan to close the gender parity gap through the launch of our Female Foundry programme, which aims to empower
female entrepreneurs with access to tools, training, connections and resources to build successful tech-enabled
businesses.

Fortunately, at DAN, 69% of our employees are female. However, we still have a responsibility to our community to take an
active stand in bridging the gap in gender parity.

What are the founding principles of this programme and what is the ultimate goal?

The Female Foundry was launched in 2016 by iProspect in Singapore, after research shed light on the challenges faced
by female entrepreneurs, particularly in emerging markets. The programme aims to promote inclusion and diversity in
business by providing mentorship, training and access to funding for female entrepreneurs. The ultimate goal is to
empower, promote and equip them with the necessary tools, learnings and guidance to improve and sustain themselves in
the entrepreneurial space.

What are some of the high-level skills that will be developed through the programme?

Based on our research, we have identified four categories of fundamental skills that will be used as focus areas for the
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programme. Mentorship will assist in the understanding of the intricacies of business operation and management. Personal
and business skills development will assist in packaging and mapping out their business ideas into a presentation format.

Networking for additional support will be the focus to address the lack of personal and business growth. Lastly, due to the
lack of support structures, the programme will assist in setting short and long-term business goals that are specific,
measurable, attainable, realistic and timeous.

How will these skills and/or events assist the female-led businesses?

The programme and learnings will equip the female entrepreneurs with the high-level skills and guidance to give their
businesses a boost in the market space. The three-day bootcamp courses and mentorship programme aims to propel their
business forward.

Is there a cost to participating/applying?

There is no cost for participating and applying, which is one of the many reasons that make Female Foundry a fantastic
opportunity. Applications are open currently open for the 2019 programme in South Africa. I encourage you all to follow our
Facebook page and website for more details.

The future of Africa's automotive industry: Key insights and trends 28 May 2024

The power of place in modern marketing 23 May 2024

Amazon is here: Dentsu South Africa is ready! 22 May 2024

Dentsu Africa’s unstoppable rise: Triumphs at 2024 Pitcher Awards 21 May 2024

Game changer: How data science is reshaping esports 8 May 2024

Dentsu

Dentsu is the network designed for what's next, helping clients predict and plan for disruptive future
opportunities in the sustainable economy. Taking a people-cantered approach to business transformation,
dentsu combines Japanese innovation with a diverse, global perspective to drive client growth and to shape
society.
Profile | News | Contact | Twitter | Facebook | RSS Feed

 
For more, visit: https://www.bizcommunity.com

https://www.thefemalefoundry.com/
https://www.facebook.com/DentsuAegisNetworkSSA/?ref=bookmarks
http://www.dentsuaegisnetwork.co.za/category/all/page/2/
https://www.bizcommunity.com/article/the-future-of-africas-automotive-industry-key-insights-and-trends-239317a
https://www.bizcommunity.com/article/the-power-of-place-in-modern-marketing-239647a
https://www.bizcommunity.com/article/amazon-is-here-dentsu-south-africa-is-ready-562080a
https://www.bizcommunity.com/article/dentsu-africas-unstoppable-rise-triumphs-at-2024-pitcher-awards-562020a
https://www.bizcommunity.com/article/game-changer-how-data-science-is-reshaping-esports-895423a
https://www.bizcommunity.com/PressOffice/Dentsu
https://www.bizcommunity.com/PressOffice/Dentsu
https://www.bizcommunity.com/PressOffice/AboutUs.aspx?i=212603&cid=212603
https://www.bizcommunity.com/PressOffice/Dentsu
https://www.bizcommunity.com/PressOffice/Contact.aspx?i=212603&cid=212603
http://www.twitter.com/dentsuSSA
https://www.facebook.com/dentsuSSA
https://www.bizcommunity.com/AboutRSS/196/1/consumer-0/cid-212603/provid-0/s-/sm-.html

	Bridging the gender gap in tech
	How does the Dentsu Aegis Network aim to bridge the gap in gender parity?
	What are the founding principles of this programme and what is the ultimate goal?
	What are some of the high-level skills that will be developed through the programme?
	How will these skills and/or events assist the female-led businesses?
	Is there a cost to participating/applying?
	Dentsu



