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December leave woes and resignation blues
@

Make it a happy holiday: in this week's BizCareers Column, your leave woes are answered and we advise on how to face
those December resignation blues - will you lose your bonus or not.
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| started my new job on 1 November and am very happy. However, before | started | had booked a holiday over the
Christmas period which | explained before accepting the offer. They said it wouldn't be a problem, but now I'm
worried they've forgotten and | don't know how to approach it as | don't want it to seem that I'm unappreciative.
What should | do? - Chris

Hi Chris,

We often build up quite complicated scenarios in our minds of problems which are perhaps unnecessary or not as big a
problem as we imagined; this is just human nature. You will probably find that it's not an issue at all, and they may prefer
you to take leave when its quieter anyway. The next time you have a one-on-one meeting with your manager, just mention it
to him. Perhaps say something like, "I hope it's still OK that | take leave in December? What is the procedure around this,
would you like me to speak to HR directly?" You can then have that discussion. Then end off with saying, "I'm really so
happy here, so thank you so much for making me feel so welcome, | really appreciate it." Just make sure you do it in the
next day or so, so it doesn't spring up on them, and also make sure that the time frame for leave application is in line with
company policy.

Good luck!

| have accepted a new position which | need to start on 2 January, hence, due to my calendar month's notice, | have to
resign from my current job on 2 December. My bonus is due together with my paycheque on 20 December. I'm worried
that if | resign, I will not get my bonus. What is standard policy in this case? - Anonymous
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Hi Anonymous,

This is a very common question and often a reason people don't resign in December. Bonuses and 13th cheques are
completely discretionary and a company can choose to pay or not to pay based on their own company policy. Not to scare
you, but you may lose out on your bonus if you resign today. This is a risk you need to take for a new opportunity and it
can't be the reason to hold you back in a job that you're not happy in. A small price to pay for the bigger picture... Having
said this, however, there are companies that base bonuses on the previous year's performance and therefore may not
deny you of it, it just depends on their own internal policy. You will only find out once you resign. Whatever you do though,
treat both your current company and your new employer with respect, you are the one resigning, so you need to take any
bad news on the chin.

Best of luck!

Remember to always love what you do!
Juliette

Email your questions for publication on Bizcommunity to careerquestions@bizcommunity.com.

Please note:

To see your questions answ ered in the BizCareers Columm, please word your recruitmment, job or career queries carefully, paying special attention to spelling and granmar.
Answers and advice provided will be based on your questions/industry issues, so the nmore conplete and the more accurate your questions, the better. Answers will only be
provided through Bizconmunity.comand not as direct responses fromJuliette Attw ell.

The answers provided to questions submitted by readers will be based on the content of questions themselves, current recruitment practices and current legislation in force at
the time of writing, and are intended as advisory only and such advice is provided in good faith.

Readers' questions are subnitted on the basis that neither Juliette Attw ell, Recruit Group, Bizconmunity.com their managenent nor associates may be held liable in any manner
whatsoever for any consequences that might result fromthe correspondence following the advice provided. Juliette Attwell, Recruit Group, Bizconmunity.com, their
managenent or associates shall under no circumstances be held liable for any error in responses provided in this colunm as to the references of the candidate, relating to his or
her qualifications, skills, personality and experience; as to the conpliance with the various legal and medical requirenments relating to the performance, by the candidate, of his or
her work, or any consequence w hatsoever connected to the use of false/inconplete information.
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